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Abstract: This study examined curriculum development in business education in ICT era. The study was 
guided by one research questions and one hypothesis. A descriptive survey research design was adopted 
for the study. The population of the study consisted of 27 business educators from the departments of 
Business Education and Office Technology and Management, Ramat Polytechnic, Maiduguri, Borno 
State. A validate 4points Likert scale questionnaire containing 10 items was used for data collection. 
Internal consistency of the instrument was determined by administering it to 10 business educators in 
Federal Polytechnic, Damaturu, Yobe State and using Croanbach alpha it obtain reliability coefficient of 
0.926. Mean and standard deviation were used to answer the research questions and determined the 
homogeneity or otherwise of the respondents’ means while t-test was used to test the null hypothesis at 
0.05 level of significance. Findings of the study reveals that the curriculum development in business 
education in Information and communication Technology era should be geared towards providing 
prevocational skills; It should incorporate global market trends in world of work; it should have a link 
with the skills demands of the technology era. The study concluded that the curriculum of business 
education should be up-dated towards achieving the goal of coping with the technological era. And the 
study recommended among others that present Business education curriculum should be redevelop in 
such a way that will meet the current trends in technology. 
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Introduction  

Schools exist in society for the purpose of transmitting existing knowledge, culture and 
traditions of the society to her learners; this is necessary in order to ensure the continuity of that 
society. From time to time however, members or society are concerned with what the schools are 
for and what must be taught in the school. Thus, members of the society do come together to take 
decisions on what schools teach to the learners. The totality of the learning experience in schools 
is what is called curriculum. However, looking at the importance of curriculum in education 
setting, it means that it should be current and adequate (Olaitan, 2018). Also the extent to which 
a curriculum assists students to enter and succeed in the business world of work is what matters 
most (Okoro in Okereke, Michel, & Brown, 2018). The acceptance of human resources as the 
purveyor of national development and technological advancement in Nigeria makes it imperative 
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that Business Education should be encourage and relied upon as the fulcrum for the production 
of adequate trained labour force for the development in commerce, industry and public services 
in Nigeria (Oluwole & Adebayo, 2018). Eebo (2018) postulate that business education of recent 
is more complex with increase in technology and computerized society as it needful for 
professional to equip himself withal forms of skill to be able to fit in our competitive businesses.  
Business Education  

Aliyu, (2013) explained that with the Nigeria’s educational system, business education 
have four distinct terms being used interchangeably and synonymously: business studies, the 
study of business subjects, business programme and business education. He therefore defined 
Business Education as the intellectual and vocational preparation of people for earning a living in 
a contemporary industrial and business environment. In other words, it is the education for 
acquisition of skills and competencies, attitude and attributes which are necessary for efficiency 
of the economic system. Esene (2006) viewed Business Education as an area of professional 
preparation for career in business education, teaching business subjects and business information 
which is important for every citizen and consumer so as to better understand his business and 
economic surroundings. Business Education is evidently a formidable force in equipping youths 
with appropriate skills, knowledge, abilities and competencies for self-employment, self-reliance 
and sustainable economic growth that guarantee poverty eradication (Udoh, 2010).  
Curriculum Development 

The society is dynamic and multi-cultural setting in which the economic sphere, seat of 
power (political) needs, technology, inventions and the like keep on changing. Alvin Toffler 
declared that ‘our job is to prepare children for the future, but the challenge is preparing them for 
the right future. An effort at making curriculum relevant and meaningful to its recipients and 
consumers is referred to as curriculum development (Davis & Krajcik, 2005). According to 
Jimoh & Kio (2018) curriculum is the totality of planned learning experiences which the learner 
will acquire under the guidance of approved educative, agencies in order to realize his/her needs, 
interests and aspirations for the benefit and growth of the society. Alade (2014) defined 
curriculum development as the way in which educator make their selections and put them into 
practice. To James (2006) curriculum development involves the actual implement action of the 
results of the decisions reached during the curriculum planning. He further explained that 
curriculum development has the interest of the learner, the nature of the learner, the nature of the 
society and the way in which learning takes place as its central focus.  Curriculum development 
is not just a process of writing instructional objectives, selecting contents, organizing activities 
and stating evaluation procedures (Okeowo, 2009). It covers variables and procedures involved 
in the dynamic process in which the exercises include power, people and participants. However, 
it should be borne in mind that curriculum development takes a long time before it is completed 
because more attention has to be given to the complex demand and interest of the homogeneous 
cultures in the society. 
Curriculum Development in Business Education 

According to Okoro in Okereke, Michel, & Brown, (2018) Business Education 
curriculum is designed to build in the learner different skills and knowledge that would enable an 
individual’s earn living by becoming an employee, entrepreneur, employer and self-employed. 
The curriculum of Business Education has the potential of equipping the recipients with skills in 
book-keeping/Accounting, Business Management, Marketing, Business communication, Records 
Management etc, which are all necessary for the promotion and survival of business enterprises. 
Today people are concern about what they expect Business Education curriculum should be able 
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to do. However, the current Business Education curriculum is obsolete as observed by some 
scholars. The current Business Education curriculum in Nigeria is highly theoretical and 
rhetorical in nature. Thus, the graduate of Business Education programme lack skills and 
competencies needed for actual performance in the office (Okoli, Oheagbulem & Oduma, 2011). 
Equally, Azih (2011) observed that there seems to be lack of innovations in the current 
curriculum of Business Education and the rate of adaptation to new technology is very slow. 
According to Datar, Garvin & Cullen in Njoku & Nwosu (2014) business education curriculum 
should not restrict itself to the immediate communities but should incorporate global trends in 
world of work.   On his part Uga (2005) suggested that the curriculum of Business Education 
should be such that accommodate Global Learning Programme (GLP). According Isyaku in 
Okereke et al., 2018) a worthwhile Business Education curriculum should be dynamic and 
relevant, possessing the following characteristics: 

 
(i) Business Education courses should provide for students development of knowledge 

manipulation competencies, attitudes and values which should be applied in real work 
setting. 

(ii) Business Education courses should be based on societal needs, hence curriculum 
oriented towards both the students and the support of the curriculum should derive 
from employment opportunities that exist to the graduates. 

(iii) Business Education curriculum must be responsive to technological changes in the 
society. New development in the area should be incorporated into the curriculum so 
that graduates can better be equipped to compete for jobs. 

(iv) Equipments, facilities, supplies and instructional resources must be obtained for 
effective implementation of the curriculum. 

(v) The ultimate success of a business education curriculum issues that must be addressed 
students academic achievement but through the results of that achievement result that 
take the form of performance in the workplace. 

Characteristics of Curriculum Development  
According to Alade (2014) decision concerning curriculum issues involves interaction, 

consultations and negotiations with decisions making bodies, authorities and co-participants. 
Thus, curriculum developmental process is seen to be characterized by the following as recorded 
in the available literature-curriculum development as: 

Interpersonal Process: The characteristic sees curriculum development as a complex 
interaction of various categories of people and forces. This takes place at either local level, state 
or federal level, and generally at the central level altogether. It involves the selection of 
procedures execution and the zoning of the place of venue of the activities properly done. The 
interpersonal nature reflects in various decisions that have to be taken die to the divergent 
cultural setting of the society. 

Political Process: Policy about a programme of learning is done by local, state, regional 
and national government representative and agencies. The negotiation among these groups of 
people includes allocation of resources (human and material resources) and values clarification 
upon which the curriculum elements are determined. The seat of power, no doubt, largely 
influences the process of curriculum development. 

Social Process: Social process of curriculum is people process that accommodates 
different ethnic groups of people in the society whose interest, ideologies, values, priority and 
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opinions work together in determining the curriculum and suggestions on the allocation for its 
implementation. 

Collaboration and co-operative enterprise: During curriculum development process, 
technical and human relations skills come into play. The technicality and complexities involved 
in curriculum construction demand the need for experts in the field for its development. The 
social and political demands also call for lay citizens and other bodies in the society (e.g. 
professional bodies). Hence, the co-operative, collaborative and shared responsibilities among 
group dictate the curriculum development is not a one man affair. 

Incremental in nature: the approach to curriculum development may start from a narrow 
discussion and develop into multiple and diverse opinions after which a reasonable outcome is 
determined. That is why educational literature has often described curriculum development as a 
historical accident. When an idea of developing a curriculum comes to mind, it is shared among 
groups, and at the end yields result in space of time. 
Strategies of curriculum development  

According to Alade (2014) strategies of curriculum development for different levels of 
education may take place at the federal level, state, local government, school level and classroom 
level. When this is to be done, the following questions are borne in mind by the participants in 
the curriculum development or planning process. 

(i) What are the goals of the curriculum? 
(ii) For whom is the curriculum being planned? 
(iii) What should be included? 
(iv) How should it be included? 

These questions address the why, who, what and the how of the curriculum. What is done 
at the federal level in curriculum development is to influence the curriculum policy through 
legislations and funding of the exercise. The federal government is often represented by the 
Ministry of Education, Education, Agencies like Educational Research Development Council 
(NERDC), National University Commission (NUC) etc. At this level, they address issues of 
national interest and pursue national goals. 

At the state level, the State Education Board prescribes the subject to offer based on the 
society, and also conduct examinations. At the local government level, the curriculum sent to 
them by the federal government through the state is taken car e of in implementation. Each local 
government has units that take charge of education affairs. 

It is the responsibilities of the school to adopt the dictates of the government in the 
syllabus and learning exercises. At the classroom level, the actual implementation of the 
curriculum that has been broken down into syllabus and scheme of work is done. This is the 
teaching-learning exercise state (curriculum implementer at this level. Alade (2014) stress that in 
curriculum development strategies are step/stages of phases involved in curriculum development. 
There are various approaches to the categorization of the steps taken by experts in the field, but 
the author decided to highlight generally the following major steps/phases. 
Stage I: Conceptualization: The need for the curriculum development is firstly conceived upon a 
close and critical examination of the prevailing situation and problems in the society. The 
conceptualization idea(s) about the needs of the society that the school should meet is co-
operative enterprise. The ideas or initiatives are then addressed upon which a workable approach 
develops. 
Stages II: Deciding and formulating aims/objectives: The statements of outcomes or 
expectations are formulated for the educative programme to avoid a purposeless curriculum 
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planning exercise. The societal norms, belief systems, ethnic groups, values and aspiration are 
considered to ensure that functional members of the society are eventually produced. 
Stages III: Planning: It involves people concerned with the education of learners coming 
together in form of conferences, seminars, workshops and symposia to map out the curriculum 
elements to be included in each phase of the plan. Consideration is also given to human and 
material resources, allocation or time, the level of education for which the curriculum is to be 
planned etc. 
Stages IV: Design: In specific terms the curriculum objectives, contents learning activities and 
evaluation techniques are identified and organized for effective curriculum practice.  
Stages V: Try-Out: The off-shoot of the above is still regarded as the hypotheses or assumptions 
about subject matter, instructional methods and means of evaluation. There is the need to try-out 
in order to validate the curriculum document. The feedback or information obtained as a result of 
try-out determines the areas were modifications and improvement should be made. 

Stages VI: Revision: The areas of weaknesses discovered during try-out are looked into, 
corrected, or modified to ensure that no educational proposition or assumption is left invalidated. 
Stages VII: Material Development: At this stage, human and material resources needed for 
effective implementation of the curriculum are developed in form of training and retraining of 
teachers as well as sourcing for instructional materials, building facilities and equipment. 
Stages VIII: Dissemination and Implementation: The curriculum is now sent to educational 
institutions for implementation following time schedules for teaching and learning. At this stage, 
the school system is organized in terms of administrative set up and academic arrangement for 
implementation activities. 
Stages IX: Monitoring and Supervision: Monitoring entails setting up a team or committee to 
follow up the programme implementation to ensure that the curriculum document already 
prepared is adequately put into practice without leaving out the innovative features in it. 
Supervisory roles ensure that the implementers of the curriculum are active and active and 
actually working in their respective schools or educational institutions.  
Stages X: Evaluation: In this respect, the functionally of the curriculum is determined. That is, 
finding out whether the aims/objectives of the programme are achieved and to what extent are 
they realized. The outcome of evaluation leads to curriculum revision, innovations or change. 
Statement of the Problem 

It is obvious that many unemployed graduates and youths can be found in Nigeria at 
present. The major reason for this could be traced to the kind of education offered. The kind of 
curriculum provided conditioned school leavers and graduates from our tertiary institutions to 
seek white-collar jobs. Therefore emphases are made on liberal Education, to the disadvantage of 
vocational and technical education. The educational system, which did not provide adequate 
opportunity for skill learning and practical experience needed for self-employment and self-
reliance in the curriculum cannot but result in high rate of unemployment among youths. 
Business education is a way to equip youths for self-employment, and provide the basis for 
Nigeria’s technological breakthrough. This kind of education is very essential and without which 
economic development cannot be achieved just like in most developed nations of the world with 
a relevant and functional curriculum. However, looking at the current objectives of business 
education why do graduate is stilling roaming the street searching for white collar job? Or Does 
the present business education curriculum lack the content of breeding forth technicians that can 
be employed in our industries or create jobs for themselves? What should be the content of 
business education curriculum that will be relevant and functional in producing youths with 
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employable skills in the present ICT era. All these motivated the researcher to carry out a study 
on curriculum development in business education.  
Research Question 

One research questions were raised to guide the study.  
(i) What are junior and senior business education lecturers’ perceptions on a relevant 

business education curriculum development in ICT era? 
Null Hypotheses  

One null hypothesis was formulated and  tested at 0.05 level of significance. 
HO1: There is no significant difference between the mean rating of junior and senior lecturers of 
business education on a relevant curriculum development in business education in ICT era. 
Methodology  

This study adopted descriptive survey research design. The population of the study 
consisted of 27 lecturers in the departments of Business Education and Office Technology and 
Management, Ramat Polytechnic, Maiduguri, Borno State. Since the population was 
manageable, there was no sampling. A questionnaire tagged: Questionnaire for curriculum 
development in Business Education in ICT Era (QCDBEICTE) was the instrument used for data 
collection. The questionnaire was subjected to both content and faces validity by two experts. To 
determine the internal consistency of the instrument a pilot study was conducted at Federal 
Polytechnic, Damaturu, Yobe State. 10 questionnaires were administered to 10 lecturers of OTM 
randomly selected. To establish the reliability of the instrument, the data collected were 
subjected to Cronbach Alpha which yielded coefficient value of .926, which was considered high 
and stable. The data collected were analyzed using mean and standard deviation. The 
questionnaire was structured in line with Likert 4points ranking scale of Strongly Agreed (SA – 
4points), Agreed (A – 3points), Disagreed (D – 2points) and Strongly Disagreed (SD – 1point)  
Decision rule:  For research questions one, weighted mean score of 2.50 and above was 
considered as agreed, while weighted mean scores of 2.49 and below was considered as 
disagreed.  For the test of null hypothesis one, hypothesis of no significant difference will be 
accepted when the t-cal is less than t-criq. Where the calculated table value is greater than the t-criq, 
the null hypothesis will be rejected. 

Result of the Study  
Research Question 1: What are business education lecturers’ perceptions on the relevant business 
education curriculum in development in ICT era? 
Table 1: Mean response on lecturers’ perception on a relevant business education 
curriculum in ICT era 
S/No Items  x SD Remarks  

1 It should have the content of breeding forth technicians that can be employed 
in our industries. 

3.05 0.84 Agreed 

2 It should be geared towards providing prevocational skills 3.29 0.94 Agreed 
3 It should include broad-business understanding. 2.82 0.88 Agreed 
4 It should develop knowledge of entrepreneurial competencies.  3.40 0.91 Agreed 
5 It should incorporate global market trends in world of work. 3.36 0.88 Agreed 
6 It should accommodate global learning programme. 3.25 0.84 Agreed 
7 It should have a link with the skills demands of the technology era. 3.29 0.86 Agreed 
8 It should include basic computer networking.  3.31 0.90 Agreed 
9 It should include desktop publishing. 3.19 0.80 Agreed 

10 It should include web page design 3.11 0.76 Agreed 
                 Grand Mean  3.21 0.87 Agreed  

Source: Field Survey, 2019 
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Table 1 reveals that the respondents were unanimous in their responses to all the 
constructs in table 1, as they all agreed to all the constructs. This agreement was very evident as 
all the mean scores are well above the fixed decision value of 2.50. The standard deviation 
ranged from 0.76 to 0.94 which indicated low variability in the respondents’ responses. This was 
also signified by the aggregate mean and standard deviation of 3.19 and 0.87 respectively. The 
implication is that perception of lecturers of business education on a functional business 
education curriculum development did not differ. This is because they perceived that a relevant 
business education curriculum should reflect the present day demand of labour market.  
Testing of Hypothesis 

The null hypothesis was tested at 0.05 level of significant. 
HO1: There is no significant difference between the mean rating of junior and senior lecturers of 
business education on a relevant curriculum development in business education in ICT era. 
Table 2: Summary of t-test analysis of perception of Junior and senior lecturers of business 
education on a relevant curriculum development in business education in ICT era 

Group N X SD t-cal Df t-criq Decision 
Male   19 3.08 0.64     
    0.6062 25 2.0595 NS 
Female  8 3.33 1.09     
NS: Not Significant  

 The result presented on table 2 shows that the calculated value of 0.6062 is less than the 
critical t-value of 2.0585 (0.9082<2.0595) at 0.05 level of significance and 25 degree of freedom. 
This means that respondents of junior and senior lecturers of business education did not differ 
significantly in their mean ratings on a relevant curriculum development in business education in 
ICT era and the null hypothesis was accepted 

Findings of the Study 
The findings of the study are discussed based on the research questions which guided the 

study and those are as follows: 
 

(i) The study reveals that relevant curriculum development in business education should 
have a link with technology era. It had an aggregate mean and standard deviation of 
3.21 and 0.87; and hereby by accepted 

(ii) The study also reveals that there is no significant difference in the mean rating of 
junior and senior lecturers of business education on a relevant curriculum 
development in business education in ICT era. 

Discussion of Findings 
The study found that a relevant curriculum development in business education in ICT era 

should have the content of breeding forth technicians that can be employed in our industries; it 
should be geared towards providing prevocational skills; it should include broad-business 
understanding; it should develop knowledge of entrepreneurial competencies; It should 
incorporate global market trends in world of work; It should accommodate global learning 
programme; it should have a link with the skills demands of the technology era; it should include 
basic computer networking; and it should include desktop publishing. This in line with the 
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opinion of Osuala (2009) when he observed that the study content of Business Education 
students should have a close link with the skills and knowledge demands of the technology era. 

  
Conclusion  

There are basic good reasons upon the call for up-date of business education curriculum 
to cope with the new technology is based on the issue of inability of the graduates of Business 
Education to cope with the technological changes and demands; the challenges of the new 
technology seem to keep the graduates of Business Education unemployable. The demand of the 
technology boom calls for a curriculum content in Business Education that will help the users to 
adapt and progress along the new trend of activities in the world of work. The constant change 
brings about change in taste and demands of the society, industries and the market where the 
graduates of Business Education struggle for survival among several competitors shows a serious 
need to prepare curriculum that will help the beneficiaries cope with the new technology. 
Therefore, the curriculum of business education should be up-dated towards achieving the goal 
of coping with the technological era.   
Recommendations  

Based on the findings of the study, the following recommendations are made: 
(i) Present Business education curriculum should be re-develop in such a way that will 

meet the current demand of the labour market; and it should also reflect the needs of 
the learners, society and our industries. 

(ii) Business education curriculum should have a link with the advancement in 
technology; and should have the capability of inculcating entrepreneurial 
competencies.  
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